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Dir ect or s, N or t heast er n U niver sit y School Healt h Academy

I am able to identify important events, laws, regulations, policies,
and cultures that have contributed to and/or ameliorated racism
in nursing, school nursing, and PreK-12 schools. (n=157)
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As a result of participating in today’s educational
activities, the participant will be able to:

Outcomes

• Identify important events, laws, regulations,
policies, cultures that have contributed to
and/or ameliorated racism in Nursing
• Recognize skewed representation of people of
color in PreK-12 school staff
• Identify biases impacting specific groups in
PreK-12 schools
• Identify examples or bias in school nursing
• Recognize impacts of bias on colleagues and
students
• Identify 2 strategies to effectively address
racism in schools
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Ag enda for
Wednesday,
August 12,
2020

11:00 am
11:10
12:05
12:35 pm
1:05
2:45
3:15
4:15
4:30

Introduction
Racism in Nursing
Inequities in PreK-12 Schools
Break
Bias in School Nursing
Breakouts
Effective strategies for addressing racism
in schools
Panel Q & A
Closing
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Racism in
Nursing
Valeria Ramdin, PhD, APRN-BC, CNE
Brenda Lormil, MSN, RN, FNP-C

Dr. Valeria Ramdin PhD,APRN,CNE
Presents
Anti-Racism in Nursing
Ex p re sslypre pared forNEUSHA

©August 12 th 2020
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 Describe some of the sentinel laws, policies or
events that shaped racism in nursing

Objectives

 Identify language, behavior, signs or symptoms of

By the end of this presentatio n the
attendees will be able to:

racism
 Discuss strategies for reducing racism in nursing
schools and ultimately in the nursing profession

8 /1/2 0 2 0
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E QUIT Y

02

ASSUMPTION- it is just as difficult for
some of you to hear what I am about to
say, as it is for me to speak to you about it.
Conversation
Di ffi cu l t
co n ve rsatio n s

Illumination
S h e d s lig h t

Pathway

fo r a

Destination

p ath way
L e ad s to a
d e stin atio n

Today let that destination be equality.
8 /1/2 0 2 0
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Many ‘isms in our society and by default nursing as a microcosm of
the population inherit these ‘isms. What is unique about nursing is it
is predominantly female .

Sex ism

Rac ism

Age ism

Capital ism

The ‘isms

OPPRESSION
8 /1/2 0 2 0
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 Scholars define racism as the economic, political,
social, and cultural structures, actions and beliefs that

Definition

systematize and perpetuate an unequal distribution of

privileges, resources, and power between white
people and black people (Hilliard, 1992) …one race
pitted against the other.

8 /1/2 0 2 0
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Thought questions

What do you do
when your teacher
behave racist?
What if that person
behaving racist is
the patient
What if its your
peer behaving
racist?

8 /1/2 0 2 0
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In the US
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Social and
anthropological
statistics
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Race/Ethnicity
Stats

h ttp s://ce n su s.g o v/p ro g rams-su rve ys/acs/te ch n ical -d o cu me n tatio n /p ums.h tml
8 /1/2 0 2 0
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Laws
Policies
Events

8 /1/2 0 2 0

 Jim Crow laws were a collection of state and local statutes that
legalized racial segregation which existed for about 100 years, from
the post-Civil War era until 1968—were meant to marginalize
African Americans by denying them the right to vote, hold jobs, get
an education or other socioeconomic upward mobility
opportunities.
 Black codes were strict local and state laws that detailed when,
where and how formerly enslaved people could work, and for how
much compensation. The codes appeared throughout the South as
a legal way to put Black citizens into indentured servitude, to take
voting rights away, to control where they lived and how they
traveled and to seize children for labor purposes.

19
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03

Laws
Policies
Events
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 During the Reconstruction era, with a push by local governments;
every effort to advance was met with obstacle. Including in this
was segregation and separation. From the seat in public transport
systems, to selection of books, to admissions into schools. When
they had Black schools these were often burned or vandalized
(KKK).

 Memphis teacher Ida B. Wells became a prominent activist against
Jim Crow laws after refusing to leave a first-class train car
designated for white people only.
 Charlotte Hawkins Brown was a North Carolina-born,
Massachusetts-raised Black woman who returned to her birthplace
at the age of 17, in 1901, to work as a teacher for the American
Missionary Association. First Black woman to create a school for
Blacks

20
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 “Red Summer.” 1919 : Amidst much lynching , retaliatory race riots
in over 25 States
 The Great Migration of the 1920s a significant migration of
educated Black people left the South in search of opportunities in
the North, spurred on by publications like The Chicago Defender.

Laws
Policies
Events

 Post-World War II era saw an increase in civil rights activities in the
African American community, with a focus on ensuring that Black
citizens were able to vote. This ushered in the civil rights
movement …..
 1954, the Supreme Court ruled in Brown v. Board of Education that
educational segregation was unconstitutional, bringing to an end
the era of “separate-but-equal” education.
and in

 1964, President Lyndon B. Johnson signed the Civil Rights Act
which legally ended the segregation.

8 /1/2 0 2 0
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 Professional nursing in the US emerged in the late
19 t h century

Laws
Policies
Events

8 /1/2 0 2 0

 Mary Eliza Mahoney (May 7, 1845 – January 4, 1926) was
the first African American to study and work as a
professionally trained nurse in the United States, graduating
in 1879. Mahoney was one of the first African Americans to
graduate from a nursing school, and she prospered in a
predominantly white society and was the first AA to earn a
professional nursing license. Trained at New England
Hospital for Women and Children.
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 Racial quotas in northern U.S. nursing schools

 Black women were denied admission to nursing schools in the
southern U.S. (Hin e, 1 9 8 9 ).
 Black doctors often barred from practice privileges at local
hospitals, collaborated with the black community and opened
their own hospitals with schools of nursing to educate black
women to provide nursing services (Joh n son , 2 0 0 8 )

Laws
Policies
Events

 In 1906, the National Association of Colored Graduate Nurses
was created to address the specific needs of the black nurse
and racial segregation (Wat t s, 2 0 0 3 ).
 In 1916, the American Nurses Association (ANA) required
members to join via state nurses’ associations. At the state
level, Black nurses were denied membership, effectively
excluding them from this national professional organization
(Sou t h Carolin a Nu rses Associat ion

Record s, n d ).

 Furthermore, many states prevented black nurses from taking
the examination to become registered nurses (An d rews, 1 9 2 9 ).
 In agencies who employed black and white nurses, black
nurses were often paid <$$$ than white nurses (Hin e, 1 9 8 2 ).

8 /1/2 0 2 0
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03

Laws
Policies
Events
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Description:

Unconscious bias

Oppression

Implicit
bias

Language
Behavior
Signs and
Symptoms

8 /1/2 0 2 0

White Privilege

P o werlessness
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04

Descriptive

Institutional
Racism and
Health

8 /1/2 0 2 0

Racial segregation
-Restriction of social mobility by limiting access to racially
responsive education
-Limiting or excluding culturally appropriate educational
resources
- Reducing access to internship opportunities
Results
-Limited access to healthcare given by nurses that are as
diverse as the population being served.
-Biased assessment of learning
-Limited access to educational systems that have
environments where racially diverse students can thrive
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 Registered Nurse, Tonya Battle sued a Flint, Mich., hospital in 2013
when a newborn patient’s father refused care from black
members of the staff. He went so far as to post a note that read,
“No African American nurse to take care of baby” and flaunted his
swastika tattoos to hospital staff. His actions prompted the nurse
supervisor to call a staff meeting informing the hospital workers of
the request. h ttp s://www.u sato day.co m/sto ry/ne ws/n ati on /2013/0 2/18 /bl ack-n urse -lawsu i t-fathe r-re qu est-gran te d/192 82 53/

Headlines

 A federal appeals court found a nursing home to be in violation of
the Civil Rights Act in 2010 after it refused to hire a black woman
due to racist residents living at the nursing home.
 In another case the pregnant partner of a white supremacist was
prevented from receiving care from three black hospital workers
at a Philadelphia hospital - resulting in a federal lawsuit.

8 /1/2 0 2 0
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Headlines
Professional
Implication of
racism
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The racist behavior
maybe from the
doctor you are
working with and
the patient is in the
bed?

8 /1/2 0 2 0
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Descriptive
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Mental health
effects of
racism

Anxiety & Depression
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High Blood Pressure

Racism makes
people sick

Physical
effects of
racism

Strokes
.

Heart disease
Eating disorders→
obesity

.
8 /1/2 0 2 0

34

v.ramd in @n o rth e aste rn .e d u

05

Negative
impact
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Drop outs
Poor academic performance

Socioeconomic
impact of
racism in
schools

Low socioeconomic status
Perpetual life of poverty, probable crime

8 /1/2 0 2 0
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Dealing with
the isms

8 /1/2 0 2 0
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Marxism and
the fight
against racism
UK
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Strategies for
reducing
racism &
discrimination
in nursing
schools

8 /1/2 0 2 0
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 Know WHAT we want the outcome to be

EQUITY
v.ramd in @n o rth e aste rn .e d u
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-STRUCTURAL RACISM in nursing

Who is
impacted and
how?
.

8 /1/2 0 2 0
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Eg.
What are we
trying to
avoid?

8 /1/2 0 2 0

Action
-recognition
and
impartiality

Ab st ract p aint ing from t he Massillon Mu seu m collect ion

8 /1/2 0 2 0
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Inclusivity……
…
means
being

Having the audacity of hope, tolerance, insight
8 /1/2 0 2 0
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Title Lorem Ipsum
Anti-racism
Education
reform
acknowledging the role
of leaders in directing
efficient and sustainable
change; with high
expectations from ALL
students

8 /1/2 0 2 0

ERADICATE THE RACIAL
PREDICTABILITY OF THE
ACHIEVEMENT GAP
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LEADERS WITH THE SKILL,
WILL AND KNOWLEDGE.

ERADICATE STRUCTURAL
PRACTICES THAT
PERPETU ATE THE
ISOLATION OF STUDENTS
OF COLOR.

45
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Teachers
• who are highly aware of their own beliefs, attitudes, and biases
and those of others

Students

Anti-racism
education
reform

who are empowered to use their own cultural characteristics,
experiences, and perspectives for academic success

Curriculum
• that engages and affirms both students’ and teachers’ identities,
cultural and experiential reference points, and world views in the
process of learning.

8 /1/2 0 2 0
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Educators in our schools, colleges and university ask for

prescriptive strategies to help them improve the academic
achievement of students of color .

Anti-racism
education
reform

What we need is a pedagogical approach that focuses NOT on

racialized instructional strategies
but on
Creating an educational environment that is culturally relevant and

respectful, where students can be their best self.
Educat ion Wor ld , St at e Educat ion Resour ce Cent er (SERC) in C T 2012

8 /1/2 0 2 0
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Education leaders and teachers need to identify and understand the role race and culture

play in driving the systems, policies, and practices that impact how they inspire student
performance

Anti-racism
education
reform

(e.g. instruction strategies, formative and summative assessments)

Apply knowledge from their own self evaluation of implicit bias to heighten their

awareness of how cultural and racial identity underscore their own behavior towards
students of all races.

Develop skills to engage in racial discourse that challenges traditional norms, so as to
facilitate student performance

to the highest level of their capacity
SERC 2012

8 /1/2 0 2 0

v.ramd in @n o rth e aste rn .e d u

48

16

8/12/2020

 The ANA Posit ion St at ement : The Nurse’s R ole in Addressing Discriminat ion: Prot ect ing

and Promot ing Inclusive St rat egies in Pract ice Set t ings, Policy, and Advocacy.

ANA 2018
position
statement on
inclusivity and
equity

Code of Ethics for Nurses with Interpretive Statements Provision 1 of the
Code of Ethics for Nurses with Interpretive Statements (ANA, 2015a)
asserts: “The nurse practices with compassion and respect for the inherent

dignity, worth, and unique attributes of everyperson” (p. 1). Their
statement includes the goal of eradicating health disparities and achieving
health equity.



8 /1/2 0 2 0

Ci t at i on: ANA Et hic s

Advis or y

St r at egies

Set t ings , Polic y,

in Pr act ic e

Boar d, ( J une 7, 2019) " ANA
and Advocacy"

Posit ion St at em ent : The

OJ I N: The Online

Nur se’s

Role

J our nal of I s s ues in Nur s ing

in Addr essing
Vol.

Dis cr im inat ion:

Pr ot ect ing

and Pr om ot ing

Inclusiv e

24, No. 3.
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Cannot
conclude
without
recognizing
that
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Racism in
Nursing
education

Racism in
healthcare
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Thought questions
What do you do
when your teacher
behave racist?
What if that person
behaving racist is
the patient

What if its your
peer?

8 /1/2 0 2 0
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When race gets in
the way
of
teaching and
learning

Accessible health
Collaborative health
Quality health
Cost effective health
Remember the person you are serving, the
scales of justice, life is fragile, the world is
small and the tables could be turned,
…..what would you want?

8 /1/2 0 2 0

Elements of a
anti-racism
appropriate
school
environment
the 3 TTT’s

8 /1/2 0 2 0
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 Time- timely surveying, recognizing that your
population changes every academic year or more often

 Task –recognize the importance of race, display a
willingness to understand students or peer’s race and
culture, understand self and personal responsibilities.
 Tenacity-courage and knowledge to enter a
conversation about race, set the climate of zero
tolerance of racism in schools, know when and how to
correct any identified injustice. Ensure that systems,
policies and reflective practice are a part of mainstream
activity in the schools.
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Instructional strategies must be implemented
in a context of mutual respect

Take Home
Message

Teaching must be racially and culturally
relevant to have an impact that disintegrates
racism

Schools of Nursing must be administrated in a
manner to sustain equity

8 /1/2 0 2 0
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I stand here in the shadows of all those with courage who have gone before

Thank you for
engaging!

me, who dared to combat racism.

It is my hope that the understanding generated
by this dialogue today
will serve as a platform to help develop or improve structural systems,
policies, and practices,
that lead to higher student achievement for ALL nurses and ultimately
equity in healthcare.

8 /1/2 0 2 0

v.ramd in @n o rth e aste rn .e d u

56

8 /1/2 0 2 0

v.ramd in @n o rth e aste rn .e d u

57

19

8/12/2020

Resources
https://www.bing.com/images/
search?q=racism+books&form
=HDRSC3&first=1&scenario=I
mageHoverTitle

8 /1/2 0 2 0
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 Aspen Institute Roundtable on Community Change. ( 2004). Structural racism and
community building . Washington, DC: Aspen Institute.

 Consortium on Chicago School Research at the University of Chicago (CCSR).
( 2010) . Org anizing schools for imp rovement: Lessons from Chicago. Chicago:
University of Chicago Press.
 Du Bois, W.E.B. (1903). The souls of black folk. Chicago: A.C. McClurg & Co.
 Hilliard, A. ( 1995) . The ma roon within us: Selected essays on Africa n American
community socialization. Halethorpe, MD: Black Classic Press.

Resources

 Noguera, P. A. and J.Y. Wing, Eds. (2006). Unfinished business: Closing the racial
achievement g ap in our schools. San F rancisco: Jossey-Bass.
 State Education Resource Center. (2009). Culturally responsive pedagogy working
definition. Middletown, CT: SERC.
 WILLIAMS, DAVID R. (1999). "Race, Socioeconomic Status, and Health The Added
Effects of Racism and Discrimination." Annals of the New York Academy of
Sciences 896(1 SOCIOECONOMIC STATUS AND HEALTH IN INDUSTRIAL
NATIONS: SOCIAL, PSYCHOLOGICAL, AND BIOLOGICAL PATHWAYS ) : 173-188.
<http://hdl.handle.net/2027.42/71908>
 Exploring race in nursing : teaching Nursing Students about Racial inequality using
the historical lens:
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodic
als/OJIN/TableofContents/Vol-24-2019/No2-May-2019/Articles-PreviousTopics/Exploring-Race-in-Nursing.html

8 /1/2 0 2 0
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 The Rise and Fall of Jim Crow. Richard Wormser.
 Segregated America. Smithsonian Institute.
 Jim Crow Laws. National Park Service.

Resources

 “Exploiting Black Labor After the Abolition of Slavery.” The
Conversation.
 “Hundreds of black Americans were killed during 'Red Summer.' A
century later, still ignored.” Associated Press/USA Today.

8 /1/2 0 2 0
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Resources
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Assimilationism
by
Angela Davis

8 /1/2 0 2 0
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 https://www.bing.com/videos/search?q=assimilationism&view=detail&mi
d=589221C383B6A519CE2A589221C383B6A519CE2A&FOR
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Inequities in
PreK-12
Schools
Audrey Murph-Brown, EdD, MSW, BA
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Health Inequities in Pre K-12 Health
Services
NEUSHA Anti-Racism Tow nhall

Dr. A. Murph- Brow nyour name

What are Health Inequities?

Academic Barriers
“Unjust & Unfair”

your name

What is Health Policy?
Everything society does to improve the

quality of life for:
❖ Children
❖ Families
❖ Communities
has an impact on health
your name
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.

Haleigh Poutre, Boston Globe. (2014)

Robert, Dorothy. (2002)

your name

your name

Com m on Misperceptions are rooted in:
• Implicit Biases
• Microaggressions

They are made about students, families,
& communities of color everyday.
your name
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T

F

Girls of color face much harsher school discipline than their white peers.

T

F

* Nationally black girls are suspended six times more than white girls & twice as
often as black boys.

T

F

T

F

Increased levels of law enforcement & security personnel within schools
sometimes make girls feel less safe & less likely to attend school.

T

F

Black girls’ attachment & sense of belonging in school can be undermined if their
achievements are overlooked or undervalued.

T

F

Black girls sometimes resort to “acting out” when their counseling needs are
overlooked or disregarded.

T

F

* Black girls face adults’ stereotyped perceptions that they are more sexually
provocative because some are more physically developed or curvier than their
peers, are viewed as more promiscuous by adults, which can lead to them being
punished more often for their style of dress, hair-do’s, and make up.

*

School-aged black girls experienced a higher incidence of interpersonal violence.

Epstein, R. (2017). Girlhood Interrupted your name

Adultification:
A social or cultural stereotype that is based on how adults perceive children in the

absence of knowledge of children’s behavior and verbalizations. This latter form of
adultification, which is based in part on race, is the subject of this report. Compared

to white girls of the same age, survey participants perceive that
•

Black girls need less nurturing

•

Black girls need less protection

•

Black girls need to be supported less

•

Black girls need to be comforted less

•

Black girls are more independent

•

Black girls know more about adult topics

•

Black girls know more about sex
Epstein, R. (2017). Girlhood Interrupted your name

Black Girls Matter
0.40
0.35
0.30

Black Girls

0.25

0.15
0.10
0.05

Ad

Adultification

0.20

O

O

O

O

Age Grp1
(0-4)

Age Grp2
(5-9)

Age Grp3
(10-14)

Age Grp4
(15-19)

White Girls

Epstein, R. (2017). Girlhood Interrupted your name
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Racial disparities plague the health care system. Schumaker, E. (2016)
Blacks’ skin is thicker than white skin
Black people’s blood coagulates more quickly than whites

Blacks age more slowly than whites
Blacks’ nerve endings are less sensitive than whites
Blacks have a more sensitive sense of smell than whites
Blacks are better at detecting movement than whites

Black couples are significantly more fertile than white couples
Whites have a more efficient respiratory system than blacks

Blacks have stronger immune systems than whites
Whites have larger brains than blacks
Whites have a better sense of hearing compared to blacks
➢ Whites are less likely to have a stroke than blacks
Blacks have higher dense, stronger bones than whites

Cultural Nuances

your name

your name

Resources
•
Timeline: The case of Haleigh Poutre, Patricia Wen (2014)
https://www.bostonglobe.com/2014/08/02/timeline-the-case-haleigh-poutre/9j3BhnkLrA8AxlYo4PZWoN/story.html
•

Race & Class in the Child Welfare System, Dorothy Roberts (2002)
https://www.pbs.org/wgbh/pages/frontline/shows/fostercare/caseworker/roberts.html

•
New York City Confronts Massive Overrepresentation of Black Children in Foster Care
https://imprintnews.org/featured/new-york-city-de-blasio-black-foster-care/33992
•

1, 2 Epstein, R., Blake, J., & González, T. (2017). Girlhood Interrupted: The Erasure of Black Girls’ Childhood.
https://ssrn.com/abstract=3000695 or http://dx.doi.org/10.2139/ssrn.3000695

•
3 National Women’s Law Center. (2018). Dress Coded: Black Girls, Bodies, and Biasin D.C. Schools
https://nationalcrittenton.org/resource/dress-coded-black-girls-bodies-and-bias-in-d-c-schools/
•

4- 8 Cr enshaw, K. Ocen, P. Nanda, J. & Car r anza, T. (2016). Black Gir ls Matter : Pushed Out, Over policed,
and Under pr otected. Afr ican Am er ican Policy For um , Center for Inter sectionality and Social Policy
Studies.
https://www.atlanticphilanthropies.org/wp-content/uploads/2015/09/BlackGirlsMatter_Report.pdf
•
White Doctor s In Tr aining Believe Som e Distur bing Stuff About Black Patients
Racial disparities plague the health care system. Er in Schum aker
04/08/2016 03:33pm EDT | Updated April 12, 2016
https://www.huffpost.com/entry/doctors-black-patients-feel-less-pain_n_57055d56e4b0a506064dfcdb

•
Black Kids Get Less Pain Medication Than White Kids in ER, Maggie Fox (2015)
https://www.nbcnews.com/health/kids-health/black-kids-get-less-pain-medication-white-kids-er-n427056

your name
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•
The Magic of Baking Soda
https://play.google.com/store/books/details?id=pzHWCQAAQBAJ&gl=us&hl=enUS&source=productsearch&utm_source=HA_Desktop_US&utm_medium=SEM&utm_campaign=PLA&pcampaignid=MKTFDR-na-us-1000189-Med-pla-bk-Evergreen-Jul1520-PLAeBooks_Health_Fitness&gclid=Cj0KCQjwvb75BRD1ARIsAP6Lcqtu0MdduBfYAfas9a2qHp4cicAnm2JrA46iRt0dkU_MDwGHOB
y00I4aAghqEALw_wcB&gclsrc=aw.ds
•
9 Sur pr ising Health Benefits of Ginger You Need to Know About
https://www.goodhousekeeping.com/health/diet-nutrition/a46886/health-benefits-of-ginger/
•

Vicks VapoRub Ointm ent

https://syessa.com/products/vicks-vaporub25ml?variant=32026725122083&currency=USD&utm_medium=product_sync&utm_source=google&utm_content=sag_organic&
utm_campaign=sag_organic&utm_campaign=gs-2020-0529&utm_source=google&utm_medium=smart_campaign&gclid=Cj0KCQjwvb75BRD1ARIsAP6Lcqu5qfJw2sIb0dUFRn66mZxjX

HCB-oH-bjoQV2_NelfOElrwCIp1aM0aAu_-EALw_wcB

• The Power of Pray er:
https://www.yahoo.com/lifestyle/photo-of-children-praying-before-their-first-day -of-school-goesviral-215235635.html
Https://www.ibelieve.com/motherhood/a-prayer-to-pray -with-your-kids-before-school.html

your name

This Phot o by Unknown Aut hor is lic ens ed under CC BY- NC- ND

Bias in
School
Nursing
Sheila Caldwell, BSN,
RN, CSN-NJ
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Bias in School Nursing
Sheila Caldwell, BSN, RN, CSN-NJ

Objectives
• School Nursing – Racial History
• Current Events and Look at Racism
• A Look at School Nurse Leadership Today
• School (Nursing) Statements on Racism

• A Deeper Dive – Racism: What School Nurses Need to Know

School Nursing Beginnings
• Progressive Era 1890 – 1920 – Women leaders stepped up
• Segregation prominent by Women recognized the importance of Whites & Blacks
working together for the causes of their people

• Familiar names of school nursing history
• Lillian Wald
• Lina Rogers
• Familiar location in school nursing history
• Henry Street Settlement
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School Nursing Beginnings (cont.)
• Hidden figures of school nursing history
• Elizabeth Tyler
• Edith Carter
• Jessie Sleet-Scales

• Hidden location of school nursing history
• San Juan Hill – Stillman House Settlement

The more things change, the more they stay the same
French writer Jean-Baptiste Alphonse (1849)

1900

thru

2020

Race/Ethnicity

NASN
2017 Workforce Study
Infographic School
Nurses in the Nation

Whit e Black/Afr ican- American Asian Hispanic/L atinX Mixed American Indian/Alaskan Nat iv e/Hawaiia n

28

8/12/2020

School Nursing – Today
• Representation in School Nursing Leadership
• Email Poll – 10 State School Nurse Associations responded (total number of BIPOC
Presidents throughout their organizations history)
• 12 Black Association Presidents

•
•

1 Latinx American President (incoming this year)
1 Indigenous American President (incoming this year)

• Most states have BIPOC members

School Nursing – Today
• Two State School Nurse Consultants over the years
• One NASN President in its 52nd year history
• One NASN Fellow in the 23 years of inductions, who was just
inducted this year, 2020 – Donna Maczyk – 1st Black School
Nurse Fellow Inductee, who is also NASN Executive Director
since October 2011

National Association of State School Nurse
Consultants [NASSNC]

Statement on Racism in America
Adopted August 2020
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NASN Position Statement

Eliminate Racism to Optimize Student Health and Learning
Adopted June 2020

NASN 2020-2023
Strategic Plan
Click here

Adopted June 2020

30

8/12/2020

Story Time
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Thank you

References
• Women and the Progressive Movement
• Nursing Through Time (1900-1929)
• John Hopkins University Important Nursing Figures (1900-1910)
• NY Public Library – San Juan Hill and the Black Nurses of Stillman
Settlement

• 125th Anniversary of the Henry Street Settlement

References
• Schomburg Center for Black Culturee/NY Public Library “Black New
Yorkers”

• National Nurses United
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Bias in School
Nursing

Breakout Rooms
Norms
• Listen with open mind
• All voices heard, no one dominates
• If you speak, please briefly state your name and state
• Use space bar to talk (if you unmute, please remember to re mute
yourself)
Guided Questions
• Have you witnessed racism/bias in your school/school district?
• If so, what did you do or not do to address it?

St rategies for Addressing R acism in Schools

Kara Nowak, MEd
Ron Sanborn, MEd
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ESTABLISHING SCHOOLWIDE CULTURAL
PROFICIENCY TRAINING
Pr esenter s: Ron Sanbor n & Kar a Nowak

Introductions
Ron Sanborn: Principal

Kara Nowak: Assistant Principal

What Lead Us Here?
-District Work
-Shared leadership opportunity
-utilizing the cabinet structure
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Jaworek School: Fact Sheet (2019-2020)
Total Numbers of Students: 776

Total Numbers of Staff: 116

Our Vision
To more adeptly serv e our community of
students by creating a school culture that
striv es for cultural proficiency

The Beginning
Sharing my Cultural Proficiency Journey
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Understanding Your Background

Identity molecules

Sharing our experiences

Discussing Where We Are as a School

Gallery Walk of quotes
heard at school

Encouraging whole group
discussion

Thought provoking activities
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Analyzing Behav ior Data
• Monthly data collection and
assembly
• Share monthly data with Cabinet
and PBIS Team
• Plan to share data with entire
school staff

Staff Feedback
• Challenges
• Reactions to protests prior to
George Floyd’s death
• Mov ing the middle

Resources: Books
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Resources: Podcasts

Resources: TV/Documentaries

Resources: Social Media
- #BlackintheIvory on Twitter. Thehashtag is being used by academics to express thoughts,
emotions and solutions to dealing with racism in academic institutions in the U.S. and around the
world.

-Black Lives Matter
Instagram: @Blklivesmatter
Website: https://blacklivesmatter.com/
-Race Forward
Instagram: @Raceforward
Website: https://www.raceforward.org/
Race Forward works with communities, organizations, and governments to build
strategies that advance racial justice. They develop trainings, resources, and tools
to help people take action toward racial equity. Check out their video series on
how systemic racism impacts, employment, housing, immigration, and mass
incarceration.
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Youth
development:
st rategies for
a ddressing
racism in schools
Adebisi Adebowale, MSIST

Thank you
Jenny M. Gormley, DNP, RN, NCSN
j.gormley@northeastern.edu

Kathy Hassey, DNP, MEd, RN

k.hassey@northeastern.edu
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