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Iam able to identify important events, laws, regulations, policies,
and cultures that have contributed to and/or ameliorated racism
in nursing, school nursing, and PreK-12 schools. (n=157)

Not at all Alittle Somewhat Alot Fuly

As a result of participating in today’s educational
activities, the participant will be able to:

Identify important_events, laws, regulations,

policies, cultures that have contributed to
and/or ameliorated racism in Nursing

+ Recognize skewed representation of people of

Outcomes color in PreK-12 school staff

* Identif
PreK-1.

Identify examples or bias in school nursing
Recognize impacts of bias on colleagues and
students

y biases impacting specffic groups in
schools

Identify 2 strategies to effectively address

racism in schools
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11:00 am Introduction
11:10 Racism in Nursing

A ge nda fOF 12:05  Inequities in PreK-12 Schools
Wed neSday, 1?:35 pm  Break

Bias in School Nursing

August 12, : Breakouts
2 O 2 O : E."i‘n'o“ii strategies foraddressing racism
4:15 Panel Q& A
4:30 Closing




Racismin
Nursing

Brenda Lormil, MSN, RN, FNP-C

Valeria Ramdin, PhD, APRN-BC, CNE
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* Describe some of the sentinel laws, policies or
events that shaped racism in nursing
jectiv : o
ObJECt &5 + Identify language, behavior, signs or symptoms of
Bytheend ofthis presentatonthe racism
attendees will beableo

+ Discuss strategies for reducing racism in nursing

schools and ultimately in the nursing profession

- it is just as difficult for
some of you to hear what | am aboutto
say, as it is for me to speak toyou about it.

(=)

Many isms in our society and by default nursing as a microcosm of
the population inherit these ‘isms. What is unique about nursing s it
is predominantly female .

Sex ism Rac ism

Age ism Capital ism

8/12/2020
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- Scholars define racism as the economic, political,

social, and cultural structures, actions and beliefs that

systematize and perpetuate an unequal distribution of

Definition

privileges, resources, and power between white

people and black people (Hilliard, 1992)...one race

pitted against the other.

What doyoudo

when yourteacher
behave racist?

What if that person
behaving racistis
the patient

What if itsyour
peer behaving
racist?

Figue2

Social and Economic Factors DAVe Health Outcomes

KFF



http://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No2-May-2019/Articles-Previous-Topics/Exploring-Race-in-Nursing.html

Population

2824641 Regissened Murses (R1e)
630,038 Licensed Practical Nurses (LPHs)

B ——

328.2 billion wassiuns 10
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Social and
anthropological
statistics
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Laws

Policies
Events

* Jim Crow laws were a collection of state and local statutes that
legalized racial segregation which existed for about 100 years, from
the post-C/| /= era until 1968—were meant to marginalize
African Americans by denying them the right to vote, hold jobs, get
an education or other socioeconomic upward mobi
oopportunities.

- Black codes were strict local and state laws that detailed when,
where and how formerly enslaved people could work, and for how
much compensation. The codes appeared throughout the South as
alegal way toput Black citizens into indentured servitude, totake
voting rights away, to control where they lived and how they
traveled andto seize children for labor purposes.

rain@nortestern edu 19

Laws
Policies
Events

* During the feconsiruction era, with apush by local governments;
every effort to advance was met with obstacle. Including in this
was segregation and separation. From the seat in public transport
systems, toselection of books, to admissions into schools. When
they had Black schools these were often burned or vandalized
(KKK).

* Memphis teacher <= /“/- becamea prominent activist against
Jim Crow laws after refusing to leave a first-class train car
designated for white people only.

* Charlotte Hawkins Brown was a North Carolina-born,
Massachusetts-raised Black womanwho returned to her birthplace
atthe age of 17, in 1901, to work as a teacher forthe American
allhgonary Association. First Black woman to create a school for

cks

Laws

Policies

©

+ “Red Summer” 1919 : Amidst much lynching , retaliatory race riots
in over25 States

* The Great Migration of the 1920s a significant migration of
educated Black people leftthe South in search of opportunities in
the North, spurred on by publications like The Chicago Defender.

* Post-World War Il era saw anincrease in civil rights activities in the
African American community, with a focuson ensuring that Black
citizens were able tovote. This ushered in the civil rights
movement

* 1954, the Supreme Court ruled in Brown v. Board of Education that

i fon was ituti bringing to anend
the era of “separate-but-equal” education.

and in

* 1964, President Lyndon B.Johnson signed the Civil Rights Act
which legally ended the segregation.

8/12/2020



https://www.history.com/topics/american-civil-war/american-civil-war-history
https://www.history.com/topics/black-history/black-codes
https://www.history.com/topics/american-civil-war/reconstruction
https://www.history.com/news/ida-b-wells-lynching-memphis-chicago
https://www.history.com/news/red-summer-1919-riots-chicago-dc-great-migration
https://www.history.com/topics/black-history/great-migration
https://www.history.com/topics/black-history/civil-rights-movement
https://www.history.com/topics/supreme-court-facts
https://www.history.com/topics/black-history/brown-v-board-of-education-of-topeka
https://www.history.com/topics/us-presidents/lyndon-b-johnson
https://www.history.com/topics/black-history/civil-rights-act/videos/civil-rights-act-of-1964

Laws

Policies
Events

- Professional nursing in the US emergedin the late
19th century

- Mary Eliza Mahoney (May 7, 1845 — January 4, 1926) was
the first African American to study and work as a
professionally trained nurse in the United States, graduating
in 1879. Mahoney was one of the first African Americans to
graduate from anurslng school, and she Prospered ina
predominantly white society and was the first AA to earn a
professional nursing license. Trained at New England
Hospital for Women and Children.

8/12/2020

Laws
Policies
Events

* Racial quotas in northern U.S. nursing schools

- Black women were denied admission to nursing schools in the
southern U.S. (dnei980)

- Black doctors often barred from practice privileges at local
hospitals, with the black and opened
their own hospitals with "Schools of nursing to educate black
women to provide nursing services (ictnsn. 2005)

- In 1906, the National Association of Colored Graduate Nurses
was created to address the specific needs of the black nurse
and racial segregation (waiis 2003).

- In 1916, the American Nurses Association (ANA) required
members to join via state nurses’ associations. At the state
level, Black nurses were denied membership, effectivel

excluding  them from this national_professional organization

- Furthermqre,_ many sbates prev_ented black nurses from taking
(Andcews 1929)

- In agencies who employed black and white nurses, black
nurses were often paid <$$$ than white nurses (ciue 19:2)

Laws
Policies

Racism in health care

Racism has influenced U.S. health care in the past and continues to do so
today.

U.S. govemment funding studies that allowed poor black men in
Alabama to succumb to syphilis or Guatemalan prison inmates, mental
heaith patients and soldiers to be afflicted with the disease and other
sexually transmitted infections.

Government agencies also played a role in steriizing black women in
North Carolina, Puerto Rican women and Native American women.

Today, heath care organizations appear to be taking steps to reach out
to minority groups. such as the Kaiser Family Foundation's landmark
survey of black women in 2011



http://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No2-May-2019/Articles-Previous-Topics/Exploring-Race-in-Nursing.html
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WebMD

PREJUDICE BY RACE/ETHNICITY

Has a patient ever made an offensive , .
remark in your presence aboutyour...  Doctors  Black Dect Doctars

om outside the U.S.

Freem & M survey ol 3 peacticing LS. doctors, ik 17 . Aug 22,2017
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Descriptive

Institutional
Racism and
Health




Headlines

- Registered Nurse, Tonya Battle sued a Flint, Mich., hospital in 2013
when a newborn_patient's father refused care from black
members of the staff. He went so faras topost anote thatread,
"“No African American nurse totake care of baby” and flaunted his
swastika tattoos tohospital staff. His actions prompted the nurse
supervisor to call a staff meeting informing the hospital workers of
the request.

- Afederal appeals court found a nursing home to be inviolation of
the Civil Rights Actin 2010 afterit refused to hire ablack woman
due toracist residents living at the nursing home.

* In another case the pregnant partner of a white supremacist was
prevented from receiving care from three black hospital workers
ata Philadelphia hospital - resulting in afederal lawsuit.

Professional
Implication of
racism

8/12/2020

Racial and Ethnic Disparities in
Pediatric Health Care

Dr. Martin Luther King, Jr. Day
January 16, 2006

@
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https://www.rt.com/usa/michigan-hospital-racial-discrimination-326/
https://www.usatoday.com/story/news/nation/2013/02/18/black-nurse-lawsuit-father-request-granted/1928253/
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The racist behavior
maybe from the * DOCTORS AREN'T
doctor you are LISTENING TO US

. : THERE' A LOT OF PREJUDGING..
working with and THAT DEFINITELY GOES ON. AND

Ehilgatientisint‘ne S e
ed?

#BLACKMAMASMATTER
#BMHW18

Racial Discrimination in Health Care

e B —
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worse e
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L * The root causes are : S S
Descriptive yotoed
e |

too few eddueational and
professional opportunities
unequal access 10 sae cean
neighborhoods

 lingering mistrust of the
medlca community

Mental health
effects of

racism

11



Physical

effects of
racism

High Blood Pressure
Strokes

. Heart disease
Eating disorders>
obesity

8/12/2020

Socioeconomic

impact of
racismin
schools

*Drop outs
*Poor academic performance

|

*Low socioeconomic status
*Perpetual life of poverty, probablecrime

12



Dealing with
theisms

8/12/2020

Marxism and

thefight
against racism
UK

Strategies for
reducing
racism &
discrimination
in nursing
schools

13



-STRUCTURALRACISM in nursing

8/12/2020

Structural Racism, Transportation, and Missed Appointment{ of
. o: i oD

Action
-recognition

and
impartiality

BLIND SPOT

A MATTER OF PERCEPTION

Abstract painting from the Massillon Museumcollection

14
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blackwoman to eam a masters degree innurs

Lillizn Holand Harvey i Tuskegee

the pasition fornaarly 3o years

became US.

Nursing

jcr Iy T, which had i

Freed many slaves. Tubman served as a nurse during the American Civil War and g
soldiers on the island of Port Royal off the coast of South Carolina.

Brig. Gen. Hazel RN, Ph.D.

general
& named Army Mursz of the Year twice.

Truthwas 3

Sejoumar inta s1avery, Iater gain
DC,

timprove

Anti-racism

Education

reform

acknowledging the ole

of leaders in direcﬁng ERADICATE THE RACIAL LEADERS WITHTHE SKILL,

efficient and sustainable PREDICTABILITY OF THE WILL ANDKNOWLEDGE.
ACHEVEMENT GAP

change; with high
expectations from ALL
students

ERADICATE STRUCTURAL
PRACTICES THAT
PERPETUATE THE
ISOLATION OF STUDENTS
OF COLOR.

—
o6

15



Anti-racism
education
reform

siaon0

Teachers

* who are highly aware of their own beliefs, attitudes, and biases
and those of others

Students

who are empowered to use their own cultural characteristics,
experiences, and perspectives for academic success

. Curriculum

* that engagesand affirms both students’ and teachers’ identities,
altural and experiential reference points, and world views in the
process of learning.

wandin@norheamern.edu

Anti-racism
education
reform

RACIAL.
DISPARITIES ®
TN HEALTH CARE|

b0z

L —

education
reform

8/12/2020
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ANA 2018
position
statement on
inclusivity and
equity
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Cannot
conclude
without
recognizing

that

Racism in
Nursing
education

Racism in
healthcare

What doyoudo
when yourteacher
behave racist?

What if that peson
behaving racistis
the patient

What if itsyour

Thought questions

17



When race gets in

teaching and
learning

Accessible health
Collaborative health
Quality health

Cost effective health

Remember the person you are serving, the
scales of justice, life is fragile, the world is
small and the tables could be turned,

what would you want?

8/12/2020

Elements of a
anti-racism
appropriate
school
environment

the 3 TTT's

18
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1 stand here in the shadows of allthose with courage who have gone before

Thankyou for me, who dared to combat racism.
engag i ng! It ismy hope that the understanding generated

by this dialogue today

will serve asa platformto help develop or improve structural systems,

The F:J{ure

policies, and practices,

thatlead to higher student achievement for ALL nurses and ultimately

equity in healthcare.

[
y

19



ANTI-RACIST
HEALTH CARE
PRACTICE
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* Aspen InsttuteRoundtbleon Community Clange, (2004).Stricturdlradsm and
community bulding . Washington, DC: Aspen Institute.
* Consortium on Clicago Sdhool Research at the Univrsity of Chicago CCR)
(70:0). Organzingschods for mpovement:Lessons fram Chicago. Chicago:
iniversity of Chicago Press
+ Du Bois, WE B.(1903). The sous of black ol Chicago: A.C. McClurg & Co.

* Hillard, (1999 Themaroon within us:Selected essays on Afican American
community sacialization. Halethorpe, MD: Black Classic Pre
3 PA and LY. Wing,Eds. (2009 . Unfinished lusiness: Closing the racial
acf%evememgap in our schiools. San Francisco: Jossey-
Resources + StateEducation Resource Center. (2009). Cu\(ua”yraponslvepsdagcgywmkmg
definition. Middletown, CT: SERC..

L —

* The Rise and Fall of Jim Crow. Richard Wormser.
- Segregated America. Smithsonian |nstitute.
* Jim Crow Laws. National Park Service.

Resources - “Exploiting Black Labor After the Aboltion of Slavery.” The
Conversation.

* “Hundreds of black Americans were killed during 'Red Summer'A
century later; still ignored.” Associated Press/USA Today.

20


https://www.bing.com/images/search?q=racism+books&form=HDRSC3&first=1&scenario=ImageHoverTitle
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No2-May-2019/Articles-Previous-Topics/Exploring-Race-in-Nursing.html
https://ojin.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/OJIN/TableofContents/Vol-24-2019/No2-May-2019/Articles-Previous-Topics/Exploring-Race-in-Nursing.html
https://us.macmillan.com/theriseandfallofjimcrow/richardwormser/9781466867475/
http://americanhistory.si.edu/brown/history/1-segregated/segregated-america.html
https://www.nps.gov/malu/learn/education/jim_crow_laws.htm
http://theconversation.com/exploiting-black-labor-after-the-abolition-of-slavery-72482
https://www.usatoday.com/story/news/nation/2019/07/23/racial-violence-red-summer-1919-witnessed-white-black-murder/1802371001/

Tsights fram Abosiginal Norees

Resources
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Assimilationism [ v bing, compvideog/sesrch?
by J=580221C383BbA51(E 2A5 89221 (B3 BOA
Angela Davis

Inequities in
PreK-12
Schools

Audrey Murph-Brown, EdD, MSW, BA

21


https://www.bing.com/videos/search?q=assimilationism&view=detail&mid=589221C383B6A519CE2A589221C383B6A519CE2A&FOR
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Dr. A. Murph-Brown

Academic Barriers

“Unjust & Unfair’

Evernything society does to improve the

quality of life for:

<+ Children

< Families

<+ Communities

has an impact on health

22



“If yvou came with
no preconceptions
about the purpose
of the child welfare
system, you would
K ; have to conclude
oYy thatitisan
Haleigh Poutre, Boston Globe. (2014) InStItUtI_Oﬂ de5|gned
to monitor, regulate
and_Pumsh 0or
families of color.”

Robert, Dorothy. (2002)

oF EON 1IN My

Implicit Biases

Microaggressions

They are made about students, families,
& communities of color everyday.

8/12/2020

23
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Girls of color facemuchharsher school disciplinethantheir white peers

Nationally black girls are suspended six times more than white girls & twice as
often s black boys:

Black girls face adults’ stereotyped percepfions that they are more sexually
provocative because some are more physically developed or curvier than ther
peers, are viewed as more promiscuous by adults,which can lead to them being
punished more often for their style of dress, hair-do’s, and make up.

Increased levels of law enforcement & security personnel within schools
sometimes make girls feelless safe & less likely to attend school.

Black girls’ attachment & sense of belonging in school can be undermined if their
achievements are overlooked or undervalue

Black girls sometimes resort to “acting out” when their counseling needs are
overlooked or disregarded

hool-aged black girls experienced a higher incidence of interpersonalviolence

Epstein, R: (2017). Girlhood Interrupted

A social or cultural stereotype that is based on how adults perceive children in the
absence of knowledge of children’s behavior and verbalizations. This latter form of
adultification, which is based in part on race, is the subject of this report. Conpared
to white girls of thesameage, survey participants perceive that

Black girls need less nurturing

Black girls need less protection

Black girls need to be supported less
Black girls need to be conforted less

Black girls are more independer
Black girls know more about adult topics

Black girls know more about sex

Epstein, R (2017). Girlhood Interrupte

Black Girls Matter

Black Girls

R — White Girls

AgeGrpl  AgeGrp2  AgeGrp3  AgeGrpd
(0-4) (5-9) (10-14) (15-19)

Aduttification

Epstein, R. (2017). Girlhood Interrupted

24



Blacks’ skin isthicker than white skin

Black people’s blood coagulates nore quickly than whites

acks age more slowly than whites
acks’ nerve endings are less sensitivethanwhites
Blacks have a more sensitive sense of smell thanwhies

acks are better at detectng movement than whies
Black couples aresignificantly more fertilethan white couples

Whites have amore efficient respiratory system than blacks
Blacks have stronger immune systems than whites

Whites have larger brains than blacks
Whites have abeter sense of hearing compared to blacks

> Whites are Tess Tikely to have astrokethan blacks

Tgher dense, stongerbones than whites

Cultural Nuances

8/12/2020

Timeline: The case of Haleigh Poutre, P aticia Wen (2014)

Race & Class in the Child Welfare System, Dorothy Roberts (2002)

New Y ork City Conffonts Massive Overepresentation of Black Chidren in Foster Care

1,2Epstein, R., Blake, J, & Gonzélez, T. (2017). Githood Intemspted: The Erasure of Black Gits' Childhood.
or

3 National Women's Law Center.(2018). Dress Coded: Black Giffs, Bodies, and Biasin D.C. Schools

4-8 Crenshaw, K. Ocen, P. Nanda, J. & Carr anza, T. (2016), Black Girs Matter : Pushed Out, Over polic
‘and Under protected. Affican Am e ican Policy For um, Center for Inter sectionality and Social Policy.
Studies

White Doctors In Training Believe Som e Distur bing Stuff About Black Patients.
J dispaities plague the health care system.
0408/2016 03:33pm EDT | Updated Apil 12, 2016

Black Kids Get Less Pain Medication Than Whie Kids h ER, Maggie Fox (2015)

25


https://www.bostonglobe.com/2014/08/02/timeline-the-case-haleigh-poutre/9j3BhnkLrA8AxlYo4PZWoN/story.html
https://www.pbs.org/wgbh/pages/frontline/shows/fostercare/caseworker/roberts.html
https://imprintnews.org/featured/new-york-city-de-blasio-black-foster-care/33992
https://ssrn.com/abstract=3000695
https://dx.doi.org/10.2139/ssrn.3000695
https://nationalcrittenton.org/resource/dress-coded-black-girls-bodies-and-bias-in-d-c-schools/
https://www.atlanticphilanthropies.org/wp-content/uploads/2015/09/BlackGirlsMatter_Report.pdf
https://www.huffpost.com/author/erin-schumaker
https://www.huffpost.com/entry/doctors-black-patients-feel-less-pain_n_57055d56e4b0a506064dfcdb
https://www.nbcnews.com/health/kids-health/black-kids-get-less-pain-medication-white-kids-er-n427056

8/12/2020

Biasin
School
Nursing

Sheila Caldwell, BSN,
RN, CSN-NJ
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https://play.google.com/store/books/details?id=pzHWCQAAQBAJ&gl=us&hl=en-US&source=productsearch&utm_source=HA_Desktop_US&utm_medium=SEM&utm_campaign=PLA&pcampaignid=MKT-FDR-na-us-1000189-Med-pla-bk-Evergreen-Jul1520-PLA-eBooks_Health_Fitness&gclid=Cj0KCQjwvb75BRD1ARIsAP6Lcqtu0MdduBfYAfas9a2qHp4cicAnm2JrA46iRt0dkU_MDwGHOBy00I4aAghqEALw_wcB&gclsrc=aw.ds
https://www.goodhousekeeping.com/health/diet-nutrition/a46886/health-benefits-of-ginger/
https://syessa.com/products/vicks-vaporub-25ml?variant=32026725122083&currency=USD&utm_medium=product_sync&utm_source=google&utm_content=sag_organic&utm_campaign=sag_organic&utm_campaign=gs-2020-05-29&utm_source=google&utm_medium=smart_campaign&gclid=Cj0KCQjwvb75BRD1ARIsAP6Lcqu5qfJw2sIb0dUFRn66mZxjXHCB-oH-bjoQV2_NelfOElrwCIp1aM0aAu_-EALw_wcB
https://www.yahoo.com/lifestyle/photo-of-children-praying-before-their-first-day-of-school-goes-viral-215235635.html
https://www.ibelieve.com/motherhood/a-prayer-to-pray-with-your-kids-before-school.html
https://elshahawkscribblins.blogspot.com/2015/07/when-writing-give-yourself-break.html
https://creativecommons.org/licenses/by-nc-nd/3.0/

Bias in School Nursing

Shda Caldwdl, BSN, RN, CSN-N]

8/12/2020

Objectives

School Nursing — Racial History
* Current Events and Look at Racism -
* A Look at School Nurse Leadership Today

School (Nursing) Statements on Racism

A Deeper Dive — Racism: What School Nurses Need to Know

School Nursing Beginnings

* Progressive Era 1890 — 1920 — Women leaders stepped up

working together for the causes of their people

* Segregation prominent by Women recognized the importance of Whites & Blacks -

Familiar names of school rursing Hstory
* Lillian Wald
* Lina Rogers

Familiar location in scheol mursing histery

* Henry SireetSetlement

27



School Nursing Beginnings (cont.)

* Edith Carter I
* Jessie Sleet-Scales l ﬁ
* Hidden location of school nursing history

* San Juan Hil — Stilman House Settlement

* Hidden figures of school nursing history

* Elizabeth Tyler

Themorethings change, the morethey stay the same

French writer Jean-Baptiste Alphonse (1849)

Race/Ethnicity

NASN
\ Lo

2017 Workforce Study
Infographic School
Nurses in the Nation

Whit e * Back/Africar American® Asian® Hispani/LagnX* Mixal * Amerian India/ Aadkn Na e/ Hivaiin

8/12/2020
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https://higherlogicdownload.s3.amazonaws.com/NASN/3870c72d-fff9-4ed7-833f-215de278d256/UploadedImages/PDFs/Advocacy/2017_Workforce_Study_Infographic_School_Nurses_in_the_Nation.pdf

School Nursing — Today

8/12/2020

* Representation in School Nursing Leadership

* Emal Poll - 10 State School Nurse Associations responded  (total number of BIPOC
Presidents throughout their organizations history)

* 12 Bhck Assocition Presidents
1 Latinx American President (incoming this yer)

1 Tndigenous Amrican President (incoming this year)

* Most states have BIPOC members

School Nursing — Today

* Two State School Nurse Consultnts over the years

* One NASN President in its 527 year history

* One NASN Fellow in the 23 yeats of inductions who was just
inducted this year, 2020 — Donna Maczyk — 1% Black School
Nurse Fellow Inductee, who is also NASN Executive Director
since October 2011

National Association of State School Nurse
Consultants [NASSNC]

Adopted August 2020
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http://www.schoolnurseconsultants.org/wp-content/uploads/2020/08/NASSNC-RacismStatement_FINAL-08012020-2.pdf

NASN Position Statement

8/12/2020

Adopted June 2020

NASN 2020-2023
Strategic Plan

Adopted June 2020

Equity
Bk
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RACISM

is a Public

Health CRISIS

8/12/2020

Figre2

Social and ic Factors Drive Health Outcomes
el

Story Time
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https://www.kff.org/policy-watch/health-disparities-symptom-broader-social-economic-inequities/
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Thank you

References

References
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Breakout Rooms

Norms
« Listen with open mind
* All voices heard, no one dominates
« Ifyouspeak, please briefly state yourname and state
* Use space bar to talk (if youunmute, please remember tore mute
yourself)

Guided Questions
* Haveyouwitnessed racism/bias in your school/school district?
* Ifso, what did you do ornot do toaddress it?

I Strategies for Addressing Racismin Schools

Kara Nowak, MEd

Ron Sanborn, MEd
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ESTABLISHING SCHOOL-
WIDE CULTURAL

PROFICIENCY TRAINING

Intfroductions

Ron Sanborn: Principal

aKoro Nowak: Assistant Principal

What Lead Us Here?

-District Work
-Shared leadership opportunity
-utilizing the cabinet structure
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Jaworek School: Fact Sheet (2019-2020)

Total Numbers of Students: 776 Total Numbers of Staff: 116

Eneolimest. by Race/Ehnicity (2018-20)
ot s

Femies ons

rrrrrr

Our Vision

To more adeptly serv e our community of
students by creating a school culture that
striv es for cultural proficiency

The Beginning

Sharing my Cultural Proficiency Journey

Ba;.iﬁtop
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Understanding Your Background

Identity molecules Sharing our experiences

8/12/2020

Discussing Where We Are as a School

Gallery Walk of quates Encouraging whde group
heard at school discussion
Quick Jot

A timer will be set for 6 minutes. During the 6 mins write every
stereotype you've ever heard about each of the following groups. Keep
going even if your think you're done, even if it means repeating
something you've already written.

* lews

* Muslims

* African Americans
= Latinx

* Native Americans
* Asian Americans

Thought provoking activities
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\«—/Eij\ Analyzing Behavior Data
A )

» Monthly data collection and
assembly

» Share monthly data with Cabinet
and PBIS Team

* Plan to share data with entire
school staff

8/12/2020

Staff Feedback

» Challenges

* Reactions to protests priorto
George Floyd’s death

* Moving the middle

@

Resources: Books

WH iTE ETA-NEHISI i
| 2 CUAT WHY ARE ALL THE
FRAGILITY b, BLACK KIDS
N s o SITTING TOGETHER
BET&‘ 2 IN THE CAFETERIA?
< THE WORLD

AHD ME
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Resources: Podcasts

yl <> RACE.IN YOUR FACE.
g

8/12/2020

Resources: TV/Documentaries

Resources: Social Media

y on Twitter. Tl being used by acadericsto express thoughts,
e T M S R & S St S 74 e

-Black Lives Matter
Instagram:
Website:

-Race Forward

Instagram:

Website:

Race Forward waks with communities, arganizations, and governments to build
strategies that advance racid justice. They develop tainings, resources, and 'ods
to help people take actiontoward radal equity. Check out their

how systemic racism impacts, employment housing, immigration, and mass
incarceration.
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Youth
development:
strategies for
addressing
racism in schools

Adebisi Adebowale, MSIST

Thankyou

Jenny M. Gormley, DNP, RN, NCSN
j.gormley@northeastern.edu

Kathy Hassey, DNP, MEd, RN
k.hassey@northeastern.edu
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